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[bookmark: _GoBack]The Minimum Wage and the Workplace Safety
The minimum wage law was passed to protect workers against overly low pay. This law helps in ensuring that the employees are received a minimum living wage. Before the federal government introduced the minimum wage law employers were not guided by any law to pay a certain amount as wage. Therefore, the employers used to take advantage of the workers by paying them an amount that was not just compared to the work that was been done (Gleeson, 2016). Therefore, the federal government came up with a law that the employers were supposed to pay the employees a minimum wage. The government also created the occupational safety and health act which was meant to protect them from being harmed or killed at work. Workplaces might present some form of danger and there the workers need to be protected from such dangers. The law oversees health and safety in the workplace. 
The workplace safety laws are put in place to ensure that the employees are working in a friendly and safe environment. These laws are contained in the occupational safety and health administration (OSHA) laws. One of the components of workplace safety is that there has to be hard. The hazard must be a recognized hazard. This means that the employer must have known about the hazard, it is obvious or the hazard is a recognized one within the industry (Gleeson, 2016). The hazard must be likely or could cause serious harm or death and must be correctable. The minimum wage law entails the basic wage as well as several allowances for irregular working hours and shift work. 
From my observation, I feel that laws are effective in protecting against violations of civil rights. For instance, the minimum wage labor laws ensure that every employer pays the workers a minimum wage. As for workplace safety has been there to ensure a safe working place. It ensures the workers are working in a healthy and safe environment. These laws are forward-looking and therefore they do not apply to ‘clean up’ issues during times when things go wrong. For instance, employers in the United States ensures that they have paid their employees wages which are not less than the minimum wage amount. The workplace safety laws are also applicable since many workplaces have ensured a healthy working environment that is free of hazards. 
The workplace safety laws and minimum wage law function within the United States. Under the FLSA, employers must pay all non-exempt employees additional wages for any overtime worked. Non-exempt works who happen to have worked for more than 40 hours in a week are entitled to overtime rates of at least 1.5 times their usual wages (Gleeson, 2016). According to federal minimum wage law calls for all employers to pay their employees the federal minimum wage which is $7.25. However, this does not mean that all states have a minimum wage rate of 7.25 dollars, there are others such as Florida and Connecticut have $8.56 and $12 respectively.
The lawsuit between Nordstrom Inc. v employees who worked for the company in the 1990s involved the minimum wage laws. The plaintiff is the employees and the defendant is Nordstrom Inc. The employees accused the company of failing to pay them for the overtime that they worked. The company compensated its sales reps through their commissions. 
In conclusion, minimum wage law protects the employees by ensuring that their employees adhere to the set minimum wage rate. The workplace safety laws ensure that workplaces are healthy and fit for the workers. However, this does not mean that all employers have been observing these laws. For instance, Nordstrom Inc. was taken to the court by the employees for failing to pay them overtime (James, 1993). 

References
James, L. E. (1993). Nordstrom Settles Lawsuit over Back Pay; Cost at Least $15 million. AP, https://apnews.com/article/2d56ccf26ff6c88bcd467f9a2866903c.
Gleeson, S. (2016). Precarious Claims: The promise and failure of workplace protections in the United States. Oakland, California: University of California Press.



